


Stopping violence 
against women everywhere 

will be one of the most 
important contributions to 

the advancement of human progress. 
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Terms of Reference No. 1(a): Examine and evaluate strategies, frameworks, policies, 
programs and services across government and local government, media, business and 
community organisations and establish best practice for the prevention of family 
violence. 

Terms of Reference No. 5: The need to establish a culture of non-violence and gender 
equality, and to shape appropriate attitudes towards women and children. 

Putting the cause of family violence at the heart of reform 

 
Stopping violence against women 

everywhere will be one of the most 
important contributions to the 

advancement of human progress. 
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People and culture 
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“Principles to underpin reform 

 Focus on the principle that critical mass equals impact. Being less 

than 33 per cent of any whole means you cannot influence an 

outcome. 

 Pulling the right levers can change the whole system. One system 

change can offer a better approach than trying to prescribe in detail 

how the system will operate. One systemic change is better than a 

multitude of specific and limited changes in activity.  

 If you practice gender inequality in your organisation, you won’t be 

trusted to fix it for others 

 No problem can be solved if the solutions are not about what causes 

that problem 

 Social inclusion is not possible without financial inclusion 

 Specialisations in any system must be few and essential. Any 

separation must answer the question ‘how will the system be put 

back together’? 

 An ongoing new revenue opportunity exists with all major reform, 

emphasising the need to always keep innovation, economic and social 

goals in the frame 

 A central shared vision and results-based system will be more 

effective than one that has no locus of control at its heart 

 A sound policy reform approach will always need to stop things that 

don’t work 

 Those who are most passionate against family violence are not 

necessarily the best people to design the system to stop it” 

 
 

“Potential new tools 

These public policy tools exist in other policy areas and may prove useful as potential 

family violence reform tools after further investigation and consultation 

A funding index that ties government spending in public violence to spending on 

family violence, increasing family violence spending until parity is reached 

An ongoing Independent Commission, with the powers to keep progressing reforms and 

address practices that are not working 

A new type of workforce to offer protective services to women and children, providing 

a suite of aligned services focused on women and children.” 
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Terms of Reference No. 1(c): Examine and evaluate strategies, frameworks, policies, 
programs and services across government and local government, media, business and 
community organisations and establish best practice for support for victims of family 
violence and measures to address the impacts on victims, particularly on women and 
children. 

Issues Paper Question No. 7: What circumstances and conditions are associated with the 
reduced occurrence of family violence? 

The chronic economic insecurity of women 

http://www.abs.gov.au/ausstats/abs@.nsf/Lookup/by%20Subject/4125.0~Jul%202012~Main%20Features~Employment%20conditions~1120
http://www.abs.gov.au/ausstats/abs@.nsf/Lookup/by%20Subject/4125.0~Jul%202012~Main%20Features~Employment%20conditions~1120
https://www.wgea.gov.au/media-releases/national-gender-pay-gap-rises-182
https://www.wgea.gov.au/media-releases/national-gender-pay-gap-rises-182
https://www.wgea.gov.au/sites/default/files/2013-02-Gender%20pay%20gap%20statistics.pdf
https://www.wgea.gov.au/sites/default/files/2013-02-Gender%20pay%20gap%20statistics.pdf
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Economic abuse 

http://www.gender-financing.unwomen.org/en/about-us
http://www.gender-financing.unwomen.org/en/about-us
https://www.wgea.gov.au/sites/default/files/2013-02-Gender%20pay%20gap%20statistics.pdf
https://www.wgea.gov.au/sites/default/files/2013-02-Gender%20pay%20gap%20statistics.pdf
http://www.abs.gov.au/ausstats/abs@.nsf/Lookup/by%20Subject/4125.0~Jul%202012~Main%20Features~Employment%20conditions~1120
http://www.abs.gov.au/ausstats/abs@.nsf/Lookup/by%20Subject/4125.0~Jul%202012~Main%20Features~Employment%20conditions~1120
https://www.wgea.gov.au/sites/default/files/2013-02-Gender%20pay%20gap%20statistics.pdf
https://www.wgea.gov.au/sites/default/files/2013-02-Gender%20pay%20gap%20statistics.pdf
https://www.humanrights.gov.au/our-work/sex-discrimination/publications/gender-equality-blueprint-2010
https://www.humanrights.gov.au/our-work/sex-discrimination/publications/gender-equality-blueprint-2010
https://www.graduatecareers.com.au/wp-content/uploads/2014/12/GCA_GradStats_2014.pdf
https://www.graduatecareers.com.au/wp-content/uploads/2014/12/GCA_GradStats_2014.pdf
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The family violence and financial insecurity nexus 



http://www.goodshepvic.org.au/Assets/Files/INCOME_MAXIMISATION_FRAMEWORK.pdf


The cost of family violence 



 

 

 

 



Responding holistically to the security/family violence nexus 



Outcomes 

 

 

 

 



Terms of Reference No 1 (a), (b): Examine and evaluate strategies, frameworks, policies, 
programs and services across government and local government, media, business and 
community organisations and establish best practice for the prevention of family 
violence; and early intervention to identify and protect those at risk of family violence 
and prevent the escalation of violence.  

Terms of Reference No. 5: The need to establish a culture of non-violence and gender 
equality, and to shape appropriate attitudes towards women and children. 

Issues Paper Question No. 6: What circumstances, conditions, situations or events, within 
relationships, families, institutions and whole communities, are associated with the 
occurrence or persistence of family violence? 

Issues Paper Question No. 18: What barriers prevent people in particular groups and 
communities in Victoria from engaging with or benefiting from family violence services? 
How can the family violence system be improved to reflect the diversity of people’s 
experiences? 

Prioritising gender within organisational culture and communities 



 

 

 

 
Strong leadership facilitates 

genuine and accountable 
engagement and can guide the 
collective effort in preventing 

violence against women. 
 

 
To facilitate external, societal 
change, organisations must be 

committed to working towards and 
achieving change internally. 

 

http://www.whise.org.au/docs/Project%20Reports/Creating%20Safety%20Equality%20and%20Respect%20in%20our%20Community%20a%20catchment%20wide%20strategy%20to%20Prevent%20Violence%20against%20Women%20and%20their%20Children%202014-2017.pdf
http://www.whise.org.au/docs/Project%20Reports/Creating%20Safety%20Equality%20and%20Respect%20in%20our%20Community%20a%20catchment%20wide%20strategy%20to%20Prevent%20Violence%20against%20Women%20and%20their%20Children%202014-2017.pdf
http://www.whise.org.au/docs/Project%20Reports/Creating%20Safety%20Equality%20and%20Respect%20in%20our%20Community%20a%20catchment%20wide%20strategy%20to%20Prevent%20Violence%20against%20Women%20and%20their%20Children%202014-2017.pdf


Primary prevention and early intervention– building and fostering 
positive and healthy relationships 

 
Promoting respectful financial 
relationships is important in 

promoting respectful and healthy 
relationships in general. 

 



Adopting an informed and responsive approach to family violence—
from prevention through to recovery 

http://www.ncab.org.au/schools/isitbullying/
http://www.prevnet.ca/bullying/facts-and-solutions
http://www.ourwatch.org.au/What-We-Do-%281%29/Respectful-Relationships-Education-in-Schools-%28Vic
http://www.ourwatch.org.au/What-We-Do-%281%29/Respectful-Relationships-Education-in-Schools-%28Vic


http://www.ourwatch.org.au/What-We-Do-%281%29/%E2%80%8BStrengthening-Hospital-Responses-to-Family-Violen
http://www.ourwatch.org.au/What-We-Do-%281%29/%E2%80%8BStrengthening-Hospital-Responses-to-Family-Violen
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Terms of Reference No. 1(b), (d): examine and evaluate strategies, frameworks, policies, 
programs and services across government and local government, media, business and 
community organisations and establish best practice for early intervention to identify and 
protect those at risk of family violence and prevent the escalation of violence; and 
perpetrator accountability.  

Terms of Reference No. 1(c): Examine and evaluate strategies, frameworks, policies, 
programs and services across government and local government, media, business and 
community organisations and establish best practice for support for victims of family 
violence and measures to address the impacts on victims, particularly on women and 
children. 

Terms of Reference No. 2: Investigate the means of having systemic responses to family 
violence, particularly in the legal system and by police, corrections, child protection, 
legal and family violence support services, including reducing re-offending and changing 
violent and controlling behaviours.  

Terms of Reference No. 7: The need to identify and focus on practical short, medium and 
long-term systemic improvements to Victoria’s current response to family violence and 
the need for this response to be sustainable into the future.  

Terms of Reference No. 8: The need for coordination across jurisdictions to provide the 
most effective response to family violence.  

Issues Paper Question No. 8: Tell us about any gaps or deficiencies in current responses to 
family violence, including legal responses. Tell us about what improvements you would 
make to overcome these gaps and deficiencies, or otherwise improve current responses.  

Issues Paper Question No. 11: What are some of the most promising and successful ways 
of supporting the ongoing safety and wellbeing of people affected by violence? Are there 
gaps or deficiencies in our approach to supporting ongoing safety and wellbeing? How 
could measures to reduce the impact of family violence be improved? 

Crisis intervention 





Access to justice and safety 

Perpetrator accountability 

 
Now is the opportune time to 

undertake this transformation, 
with gender organising 
principles at its core. 

 

http://ntv.org.au/wp-content/uploads/130919-ntv-accountability-paper.pdf


A family violence connected legal system 

https://www.viclabor.com/aumedia-releases/family-violence-servces-to-get-urgent-funding-under-labour/
https://www.viclabor.com/aumedia-releases/family-violence-servces-to-get-urgent-funding-under-labour/


The assessment of risk of women and children 

Conflicts of interest and access to the legal system 

Foreign partners of Australian citizens, family violence and forced 
marriage 



Post-crisis response and recovery 
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http://www.cfecfw.asn.au/sites/default/files/Healey-et-al_2009_Summary-literature-integration_gov.pdf
http://www.cfecfw.asn.au/sites/default/files/Healey-et-al_2009_Summary-literature-integration_gov.pdf
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http://www.abs.gov.au/ausstats/abs@.nsf/Lookup/by%20Subject/4125.0~Jul%202012~Main%20Features~Employment%20conditions~1120
http://www.abs.gov.au/ausstats/abs@.nsf/Lookup/by%20Subject/4125.0~Jul%202012~Main%20Features~Employment%20conditions~1120
https://www.humanrights.gov.au/our-work/sex-discrimination/publications/gender-equality-blueprint-2010
https://www.humanrights.gov.au/our-work/sex-discrimination/publications/gender-equality-blueprint-2010
http://www.alrc.gov.au/inquiries/current/family-violence/CP1/zz_whole_consult_paper.pdf
http://www.alrc.gov.au/inquiries/current/family-violence/CP1/zz_whole_consult_paper.pdf
http://www.theage.com.au/victoria/victoria-police-chief-commissioner-graham-ashton-in-his-own-words-20150525-gh94un.html
http://www.theage.com.au/victoria/victoria-police-chief-commissioner-graham-ashton-in-his-own-words-20150525-gh94un.html


http://www.goodshepvic.org.au/Assets/Files/INCOME_MAXIMISATION_FRAMEWORK.pdf
https://www.graduatecareers.com.au/wp-content/uploads/2014/12/GCA_GradStats_2014.pdf
https://www.graduatecareers.com.au/wp-content/uploads/2014/12/GCA_GradStats_2014.pdf
http://www.cfecfw.asn.au/sites/default/files/Healey-et-al_2009_Summary-literature-integration_gov.pdf
http://www.cfecfw.asn.au/sites/default/files/Healey-et-al_2009_Summary-literature-integration_gov.pdf


http://www.ncab.org.au/schools/isitbullying/
http://ntv.org.au/wp-content/uploads/130919-ntv-accountability-paper.pdf
http://ntv.org.au/wp-content/uploads/130919-ntv-accountability-paper.pdf
http://www.ourwatch.org.au/What-We-Do-%281%29/Respectful-Relationships-Education-in-Schools-%28Vic
http://www.ourwatch.org.au/What-We-Do-%281%29/Respectful-Relationships-Education-in-Schools-%28Vic
http://www.ourwatch.org.au/What-We-Do-%281%29/%E2%80%8BStrengthening-Hospital-Responses-to-Family-Violen
http://www.ourwatch.org.au/What-We-Do-%281%29/%E2%80%8BStrengthening-Hospital-Responses-to-Family-Violen
http://www.prevnet.ca/bullying/facts-and-solutions
http://www.prevnet.ca/bullying/facts-and-solutions
http://www.whise.org.au/docs/Project%20Reports/Creating%20Safety%20Equality%20and%20Respect%20in%20our%20Community%20a%20catchment%20wide%20strategy%20to%20Prevent%20Violence%20against%20Women%20and%20their%20Children%202014-2017.pdf
http://www.whise.org.au/docs/Project%20Reports/Creating%20Safety%20Equality%20and%20Respect%20in%20our%20Community%20a%20catchment%20wide%20strategy%20to%20Prevent%20Violence%20against%20Women%20and%20their%20Children%202014-2017.pdf
http://www.whise.org.au/docs/Project%20Reports/Creating%20Safety%20Equality%20and%20Respect%20in%20our%20Community%20a%20catchment%20wide%20strategy%20to%20Prevent%20Violence%20against%20Women%20and%20their%20Children%202014-2017.pdf
http://www.whise.org.au/docs/Project%20Reports/Creating%20Safety%20Equality%20and%20Respect%20in%20our%20Community%20a%20catchment%20wide%20strategy%20to%20Prevent%20Violence%20against%20Women%20and%20their%20Children%202014-2017.pdf
http://www.un.org/documents/ga/res/48/a48r104.htm
http://www.gender-financing.unwomen.org/en/about-us
https://www.wgea.gov.au/media-releases/national-gender-pay-gap-rises-182


https://www.viclabor.com/aumedia-releases/family-violence-servces-to-get-urgent-funding-under-labour/
https://www.viclabor.com/aumedia-releases/family-violence-servces-to-get-urgent-funding-under-labour/
http://www.who.int/gender-equity-rights/knowledge/glossary/en/
https://www.wgea.gov.au/sites/default/files/2013-02-Gender%20pay%20gap%20statistics.pdf
https://www.wgea.gov.au/sites/default/files/2013-02-Gender%20pay%20gap%20statistics.pdf
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